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HEALTH AND SAFETY POLICY FOR SPEEN SCHOOL
Where appropriate, this policy should be read in conjunction with the Buckinghamshire County Council Health
and Safety Policy.
GOVERNING BODY STATEMENT OF INTENT
Effective health and safety management is integral to delivering our ambition for excellence in education and
our performance as a school. We are committed to high standards of health, safety and wellbeing and will
take all reasonable steps to meet our responsibilities under the Health and Safety at Work Act, the
Management of Health and Safety at Work Regulations, other relevant health and safety legislation and the
Regulatory Reform (Fire Safety) Order. Our overall objective is to provide and maintain a safe and healthy
environment for our staff and pupils and others with whom we work.
We will achieve this by:
• Taking reasonable steps to make sure that the school is following the employer's policy and procedures
e.g. through regular discussion at governance meetings;
• Promoting a sensible and proportionate approach to health and safety, making use of competent health
and safety advice when required;
• Working in close partnership with the Headteacher to support sensible health and safety management
and to challenge as appropriate;
• Developing and maintaining a positive health and safety culture with an emphasis on continually
improving our performance;
• Ensuring staff receive adequate information, instruction and training to enable them to carry out their
responsibilities competently;
• Ensuring that health and safety management is an integral part of decision making and organisational
processes;
• Providing a safe and healthy working environment for our staff, pupils and others working in the school;
• Ensuring safe working methods are in place and providing safe equipment.
• Communicating and consulting with our staff and any trade union representatives;
• Complying with statutory requirements and where possible best practice;
• Investigating and learning the lessons from accidents, incidents, near misses and work related ill health
incidents;
• Monitoring and reviewing systems and preventative measures to make sure they are suitable, sufficient
and effective
• Ensuring adequate resources are available to fulfil our health and safety responsibilities and objectives;
• Working with and monitoring our contractors to ensure consistent and comparable health and safety
standards.
We recognise that overall responsibility for health and safety lies with all levels of management having direct
responsibility for activities and staff under their control. However, all staff have a legal and moral responsibility
to take reasonable care for the health and safety of themselves and for others who may be affected by their
acts or omissions.
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